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Form of Performance Appraisal Report for Officers of the Government of Gujarat (Except
Officers of All India Services)

oJ%RUcd AR5LRell col-1 sl cldl-2 oll WS 1R s11(13] Yerlisel WEalld elRelle] S

Section I — Basic Information / ula@s Hl@cﬂ

(To be filled in by Establishment Branch) 2l {9l H35H WA &Rcllell 232,

1. Name of the Officer reported upon:
JOEEIGERE

2. Service:
Acll :

3. Designation:

8lel :

4. Present Post:

8lctoll 8l&l :

6. Date of appointment to present Post:
8letatl Slal UR [HEsell dtlu :

7. Performance Appraisal Report for the period from:
Yellotl cd / AHa 1zl st Yeauiset mdad :

8. Date of Birth:
ot Al

9. Reporting and Reviewing Authorities : WS ABollR Wal AHlatl 526112 U534

Authority Name & Designation Period worked
RURETE olli Al §lal s3] ol uMA

Reporting Authority
WUSALA AWollR

A@stdl

Reviewing Authority
aHlan s61R wd@stil
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10. Period of absence due to on leave or other reason(s) / %loll 5 ol S1ROUUR $% URell

NReAINoll YEt -

Specify type of Leave (Q‘Mﬂ usl vl

Period AHA2UOL
§% URo{l ARelwlell 5100)

Remarks / (2vug(l

11. Training Programs attended / lle{lH s1215HHL slos3] UAA 8l Aoll (Aot

Institute Name /

ia8lle] ol Subject / (AN

Date from / Wl | Date to / dllu Yl

Section IT Self- Appraisal / ([AeUOL: 2 cl YISl

1. Brief description of duties: (Objectives of the position (you hold and the tasks you are
required to perform, in about 100 words) Ju2l $%\oj &sMi clllol: (AU % &l&l UL\ 53U

9l / s &cll A wdlotl Sl Bal dal Aol sclloll s12o] aLlet, 1A 100 2AGELA]

HAlelMl 529,

2. Annual work plan and achievement / s sl Alogetl wal R

Tasks to be performed | Deliverables : ay gR12let stdal Actual Achievement
scllell st Aoi@c otssl saUul WAA cgAUls dizd(ds GualR

3. During the period under report, do you believe that you have made any extra ordinary
contribution? e.g. you may mention any awards or honors received. (Resulting in
Significant benefits to the public and / or reduction in time and cost) If so, please give a

verbal description (Within 100 words):ctil Hiell 81 ¥ Adcllcloll AHANLOU et AR

165 AR stIML (AR 2oLELet BUR] B? BELSAL ALY dHaA S8 SollH 3 UcHlol HU)
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8l l slcllelg ( Boll URRUH 23U ALHIoA %otclal 2ulldl slaAEl Uall sl el / AU Bal

S1R0QL AHA el Bl 510Q ollQUatl cluRAAHL LLS U0 Sl ) %l dAH Slal Al dof 2wk s adiet

$d. (M2 100 20€lo{l Haleln)

4. What are the factors that hindered your performance? dudl 82"3. olostclellHl ARl UEL

sdl WRolol saL sAL B 2

5. Please indicate utmost three specific areas in which you feel the need to upgrade your
skills through training programs. dMel dM(2L Sl2cAML AlelH glRL YRl scllell 3dlaud

oRULll 8lat dell AdLcLell AQL & ULl

1

2

3

6. Declaration / §¢{CGllcl

$H

No.

Ug (Activities)

@Qotd

Detail

Adlw
Date

Have you filed your immovable property return of
previous year before 31st January: Please mention

date?dlcl aY (At LR / SoH Mesce] Uats 39
oflofulld] USE @3] B 2gual Atdlw wguedl,

Have you undergone the prescribed medical check-
up?[Rad dolloll due(l stlcudluiell uuR yada o 2

PARSof how many subordinate employees for previous
year have to be assessed by you?¥(Uell clloll 60l 32l

sa{ALZ ol ol ctloll UScllEo] YEAisol B 5R¢llo] Ud
&d?

PARS of how many subordinate employees for previous
year have been assessed and sent to the reviewing officer

before 150June?d Ul 32ctl s{uZ2oll WSl 2Q
1540 ogot UBCAL Heiset s31a Ax{lats sl Wlscll
yLRA B ?
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7. If you have held the additional charge of any other post for 3 months or more, please

give pen picture in not more than 100 words. AU3cllGoll YHANAL €PN 2lel AR HIY ¥
Al ay Axa W2 auRiel sl Aetdd 8l dl ol Yool Yot-LAsUR Bl Adcled U
AW, UdalA 360ail RSN clllRell scllel M2l s WAL 51H9(Z] 3idAs(l

(Qatdl 2% sl (100 2AcEll ay «idl.)

. AUSAUA 360oll R sIZ o] ollM ol SlE) :

2. dHlell scllell €M uLotoll 5A3

3. dUlRlell SclEll €2 R2ulotoll 88

¥. dtllRlell scllAl AUAA Sl A €A 2Uletell AHANN ;

Date: Digital Signature / Signature of Officer Reported Upon

Place: Ll 350l U1l Bwea sl 7 udl)






